UseniAlssnenunasIdounde
5o4 ulsuren1sUIMIMTNEINTYARS

Uszifiugmsenansynainsiiuide (People Excellence) fiithmnefiazyinliidsausiy
gunnlusgaviaanyama Wuaud Truan Sanumign Tunisieu Sldmuedssuuguamsesiiay
leawe (Acceptability) Usznaudie  gnsenans loiua nswamnszuunalnnstuindoudidanu egisdl
N NLazUSEANSAN (HRH Strategy and Organization) n1sw@akagiaiuImdIaueganaiieawazdl
AN (HRH Development) nsuinismasauliinuszlevdasansgauazsiseinwinmasauamunin (HRH
Management) msa1anaiesetiomdanusuguamliiduudsuardsdu (HRH Network) Tnedlrnflonves
23ns (MOPH) lusingruvesnsduindeurianan

A 2 a @ a ] = - a A
daunsuimmineinsyanainnulusdatariausssy Weenlunianisuimsien
ninensyarallussdusznaunddgiianseuszansninrsenadiiaveanisujiieu yaainsyneudednd

a

audAgionisdauinisansisnglugnisufiR dudu eudiSuasUssaninmaesnisuimsssms
wiuAndaduegfuauninvesyaainsnneulumhenuimdnnisegldfuaufauiaieglussuusonisld
ﬁugﬂﬂéjﬂﬂﬁﬁﬁﬁ@ﬂi%ﬂauﬁ’m NanANGIIN (Merit — Based) nanaussauy (Competency - based) #an
Ha9U (Performance - based) %#inN15n5¥1881U1UAZAINTURATOU(HR Decentralization) uagnan
AUNINTINTUNIYIIU (Quality of Work Life) lagfinsfmuavdninaainisusmsnineinsyanalinae
fifladusldesiign wazinsduaiuadesssuuarinuitevesyaainslumiceny WAansiuf Wila
uazthlUURTRL wail
gnsEInsi o Msauszuunalnnistuiadeufidiau egrsiionn nuazUssdnsam (HRH
Strategy and Organization)
11957159 @ Hawnalnnstundeutarnsuimsdansidseuliiduudsuazionaw
(Human resource for hearth Governance)
o0 aienalnmstuindeugmsmaniidsnusuaunmegiadauds vesyaaingmn
Uszlan ynanuiindn suesmanzausazanuiiduiiaenndestuuloviesdns
ol MuMukarUTulTIng sy JeteAu MiskwImemsufuRlnmanzauiu
anunsaiuazuIuniiuAsuudasly
®.m WAWTTUUAAY Aeny wazUseillunaussdniua uavUseansnmuesyaains
nnuszian



o -

1AINFT o HALNTEUUNMT NI IAUeE 1 denAdDIiUN1AY LagnoUaUDIAINL
FOIN15UDIUTEUIWU (Human resource for hearth planning)
b.o @5NNTUIUMTINLRUMGRUlTdenadaiun15ATe%09ANT (Establish
robust HRP process on region — health)
bl Anw) BAseilagld Evidence base lunisanunumasrulunseiuves
UAAINS
©.o AnAN UssiuAUEen AR HUIAIAUAUTIANIAN S LA UGN
Tuiufinazuleus
1AINFT 0 FaLnszuvasaumeaiidseliiusednsaim (Human resource for hearth
Information System)
a0 3091 Waunszuutoyarmumasauguainszivasdnsnsiiluuasgufeau
oo Waunszuunsdenlesteyasuanuvasadelunsidhdsssuugudeyasadng
TSz AvBn e
oo Tiszvunsnenudeyanimsnidusuguamitausalivsylovdluns
UImsdnnisiegiiusyansamuesiuims waggldnislunnsedu

=

gnsENaniT b : MandnuaziauMainueganeLiissuariinan1m (HRH Development)
1MIN157 @ NaudsruRunwABRAdDIfuAIAauAE NIRRT (Workforce
capability)
0.0 NAWITAAUANTAVBRINNNTEAU (Leadership Development) 114015
WasuulasuarnsuImsauides
oo anndnaussnuzresidnulfivanzautunishe famaiauluseduiiud
Useina waruleunensensneanssagy (Workforce Renewal)
o duaSumshusuianssyrannsilelaenadesiuausiduanizynna
LPELiuN SRR AUTIAULANENIN KALANISITUITLTTIN
0. yrnmsaduanusdessrhmhsnuiifedesiinglusazniguen
psAnsiilewanndneuaninsnvesyaans
o.¢ anliAnnmsGeuivilusziuosdng uazseduiadode
1537 o Hanndneamidsaugainaduiiesin (Professional HRH)
b.o NAUINTTUILMIAULAT TR ALTTIAIE Talu AN
blo YIANMINALILATUINTAIAUANNINDINYUAEY Tivsnza
b WAUITEUUTENNTasTM $nw gdlamdenunaunmaseanudaauly
anufvtluaeuuFaR (Career path)
1MSNST o lEFNE TS TIIRsANT N3dANTT AnuFuaruinngsy (Culture Change &
Innovation)
me @319InusTIILavAlenatAns (Core value)
o WansEUU naln Aazdaaiy aduayu n3a¥a Innovative People

aen WAWIFDIANTN1TSEUS (Learning Organization)



gMSAARST o : MUSMIMdInUlRAnUsElovigeanmagauazsissinuidsaunann (HRH
Management)
11751137 @ UUUseszuunsaTsv wasnsdndenusiaelilusdla Wusss waed
UsgdNGA N (recruitment Process)
o.0 UfuUgszuiumsassm/dndenyaansidegniumenuiisniu vauvay
oo NuHuaFmuseidadlumssisshumisifauddandesnnagns
15157 o HaunAmnmTIslumsvhau ssuudneuwny avsusslend ussglalanis
MU wazanuAInnluaigenln eg1adusssu (Retention Strategy & Happy Work Life)
b Mnalnifioduaiumudiuuaraisusssmaiidodensinuiia
Uszansnw wagirwae wisliyaansiianumjumuazanaynitusiessdng
bl NUNIUAMBULNULALANEUTElevldenAT D UANMAINTANEYRINAIAY
1AFNNST 0 FALNTPUUUETHAII (Performance Management System)
ae NaWITTUUNSUTEEIURansUJURT M IiaenadesiuNauLasaNsTauL
YDIDIANT
mlo WAsTUULTIlanLNaTEFUMey waryaea uasdialondliiing
BoufuazUiuusssanueenseiiles
ma USudgsszuusasiBnmshauiielfyaannsanunsalfinaluladldegadl
Usgdnsnm
gMsMansil « : M1saisnAlTeTefdsrusuauamlRduudsuasdadu (HRH Network)
1AINST1 o duaumsiidiusnmeineietefdsaudugunin (Collaboration on
HRH network)
@.0 WALIAMNINIBLATOUY NUILU 99ANT LazdnItumn19e Tun1 s
MAIAUAIUATAIN
oo duadiliivesmenaiauiniu ahsssuudsienu wazahaiuledidestes
\ATeUIEMEY

FUTTMEANLNaNI AN

Usend o U o& NUATUS WA, bdob

Lk

(WUANAANS  UBwMI)
HenensismeuaAsdvuSy



